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Registered Medical Assistant Apprenticeship Program

The Registered Medical Assistant Apprenticeship Program is a 12 month program that prepares students to take the
Certified Clinical Medical Assistant (CCMA) test through the National Healthcareer Association. It has been
approved by the State of Washington as an equivalent to an MA-C program at a community or technical college.
The program:

e s aregistered apprenticeship program through the Washington State Department of Labor and
Industries

e s governed by an Apprenticeship Committee of 50% employer and 50% MA representatives

e Isadministered through the Washington Association for Community Health

e Trains students in the specific skills required to achieve the MA-Certified credential, as outlined in RCW
Chapter 18.360 and WAC 246-827

e  Curriculum is approved by the State Board for Community and Technical Colleges

EMPLOYER EXPECTATIONS

1. Register as an approved training agent
2. Provide a 1:1 MA-C coach for each apprentice
3. Allow apprentices and coaches adequate time to meet and practice skills on the job

APPRENTICE EXPECTATIONS

1. Complete 2000 hours of on-the-job training (paid) with the support and guidance of an experienced one-
on-one MA coach

2. Complete 410 hours of supplemental coursework (unpaid). Online coursework.

3. Attend 3 in-person lab days with an expert instructor to practice and demonstrate mastery of hands-on
technical skills.

4. Log and report on-the-job hours and skill practices as required.

ADDITIONAL INFORMATION

visit www.wacommunityhealth.org or contact workforce@wacommunityhealth.org

== IN-REACH

I Institute for Rethinking
Education & Careers in Healtheare

This project received $596,033 (22% of its total cost) from a grant awarded under the Apprenticeship USA State Expansion grant, as implemented by the U.S. Department of Labor’s Employment and
Training Administration. $207,667 (8%) of the project is financed by Washington State Workforce Development Councils and state funded grants. $1,902,848 (70%) of the project is funded by Community
College partnerships and employer supported tuition payments. Equal Opportunity Employer/Program. Auxiliary aids and services are available upon request to individuals with disabilities.
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